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Afritop Group is a comprehensive service company specializing in mining machinery and other complete
sets of equipment, spare parts sales, equipment management services and solutions. After years of market
development and accumulation of industry experience, the company has established an international sales and
procurement platform. Based on the concept of serving the local area, we provide quality services to mining
customers in South Africa, Namibia, Zambia, Zimbabwe, Democratic Republic of Congo and other countries.
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Dear Colleagues, Partners, and Friends from All Sectors of Society,
As midsummer arrives with its full vitality, and as the efforts of the first half of 2026 unfold through time, 1 would like to
extend, on behalf of Afritop Group, my sincere greetings and heartfelt gratitude to every employee who has remained
dedicated and worked tirelessly, and to your families for their silent support. I also thank our long-trusted clients, our
collaborative partners, and all friends who have continuously shown interest in Afritop's development.
Over the past three months, we have maintained the momentum of "starting with a sprint" from the first quarter. With
resilience in overcoming challenges, we have delivered a solid interim performance in the second quarter. Facing the
ongoing structural adjustments in the mining market and increasingly fierce industry competition, Afritop Group has
adhered to its strategic focus of "technology leadership and service innovation." Our mining machinery and full-cycle
service system have continued to build on the steady progress of the previous quarter, with core operational indicators
exceeding interim targets. Our IT&ICT system integration business has gained further momentum, with several benchmark
mining projects successfully delivered and accepted. Substantial progress has been made in overseas market development,
and our global service network is becoming increasingly comprehensive. In the second quarter, we have inscribed the spirit
of "Integrity, Dedication, Commitment, Innovation, Efficiency, and Customer-Centricity" into every technically challenging
breakthrough and every service journey across mountains and seas, fueled by our sweat and determination. It is the
responsibility and relentless hard work of all Afritop people that have secured us the advantageous position of "half the
time, half the task accomplished."
Looking ahead to the second half of the year, Afritop Group will continue to uphold a long-term perspective, driven by
innovation. We will accelerate the intelligent upgrading of our equipment and the expansion of our service ecosystem. With
safer, more efficient, and more sustainable solutions, we aim to empower our clients to seize opportunities amidst change.
We will continue to strengthen our global collaborative response mechanisms, cultivate intelligent services across the entire
value chain, and work hand-in-hand with partners to achieve shared success on the journey of the new digital mining era
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Afritop Group Attends the SACETA Mining
Committee Seminar

AFRITOP

On May 15, 2026, the South African China Economic and
Trade Association (SACETA) Mining Committee Seminar
was successfully held at the Sinosteel Conference Room in
Johannesburg. Afritop Group, as a Vice President Unit of
the SACETA established under the auspices of the Chinese
Embassy in South Africa and the Secretary-General Unit of
its Mining Committee, had its Chairman, Mr. Jackson Hui,

attend the seminar and coordinate related efforts.

The seminar, centered on the core objective of "reducing
costs, increasing efficiency, and solving practical problems
for South African mining enterprises," attracted
representatives from various Mining Committee member
units and Counselor Qiu Zhongyi from the Chinese
Embassy in South Africa. The meeting was chaired by Ms.
Wang Yan, Chairperson of the Mining Committee.
Counselor Qiu Zhongyi delivered an important speech, and
Mr. Zhang Chaoyang, President of the Chinese Enterprise
Association, also shared his insights on the current mining
situation. Member units engaged in in-depth discussions on
the challenges faced in mining operations in South Africa,
focusing on issues such as land use approvals, rising costs,

compliance supervision, personnel management, energy

supply, and supply chain risks.

In response to these challenges, the meeting reached the

following consensus and action recommendations:

Strengthen Compliance and Risk Management: Strictly
abide by South African mining, labor, and environmental
regulations, improve internal corporate compliance
systems, and proactively address, regulatory inspections.
Establish a sound risk warning mechanism, focusing on

policy changes, geopolitics, social security, and other risks,

and develop contingency plans.

Promote Localization and Cost Control: Optimize staffing
structures, increase skills training for local employees,
gradually increase the proportion of local staff, reduce
expatriate costs and cultural conflicts; explore diversified
energy supply options, promote the implementation of
micro-hydropower stations and renewable energy projects
to alleviate the pressure of rising electricity costs;
strengthen  supply chain  management, optimize
procurement processes, promote localized procurement of
key materials, and reduce dependence on imports and

associated costs.
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[Seagle Telecom New Business Launch] All-Scenario

Smart Fire Protection System for Mining Vehicles
Ushers in a New Era of Mine Safety Concluded

AFRITOP

In early 2026, Seagle Telecom, the information and
automation subsidiary of the Afritop Group, leveraged its
deep expertise in ICT and automation to officially launch a
new business line — a full-scenario intelligent fire
protection system for mines, providing comprehensive fire
prevention and control solutions for all types of vehicles
both above and below ground. This marks Seagle
Telecom’s formal entry into the integrated "ICT +

intelligent fire protection".

For mining vehicles, the risk of fire is ever-present. Fires
caused by prolonged high-load operation, component
friction, or electrical faults in mining trucks have always
been a major safety threat. Early-stage fires in engine
compartments, power distribution boxes, battery packs, and

other areas are difficult to detect, and once ignited, they can

spread rapidly.

Seagle Telecom’s mining vehicle fire protection system
deeply integrates high-sensitivity intelligent detection with
rapid-response precision fire suppression technologies,
aiming to shift mine vehicle fire prevention from passive
"post-incident response" to active "pre-incident -early

warning. “Beyond proactive alerts, the system is backed by

around-the-clock, zero-blind-spot on-site operation and
maintenance framework — featuring two-shift, 24-hour
on-site service, professional maintenance for both surface
and underground vehicle fire systems, and an on-site spare
parts warehouse for immediate replacement, ensuring that
every mining vehicle’s fire system remains in optimal
combat readiness at all times, truly safeguarding safe,

stable, and uninterrupted vehicle operation.
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The year 2026 is a pivotal year for Seagle Telecom’s
strategic upgrade. Entering the "ICT + intelligent fire
protection" integrated arena is both a natural choice to
leverage the company’s core ICT competencies and a
comprehensive expansion of its business boundaries.
Seagle Telecom will continue to rely on the Afritop Group’s
robust mining equipment ecosystem, with South Africa as
its strategic hub, radiating across the African continent and
emerging global markets, committed to giving every
mining vehicle and every mine the most reliable digital fire

safety protection.
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Trust Comes from Professionalism, Service Creates

Win-Win - Afritop Group Delivers Another 40-Ton

AFRITOP

Crane to a South African Client

In June, Afritop Group celebrated its second successful
collaboration with the same South African client — we once
again delivered a Zoomlion 40-ton crane to this customer.
This is not just a product delivery, but a continuation of

trust, a commitment to service, and yet another validation

of our professional capability.

Last year, we delivered the same model crane to the client,
allowing them to experience not only the equipment’s high
efficiency and stability in actual use, but also Afritop
Group’s "customer-centric" full-process service. From
equipment selection, delivery and commissioning to
scheduled maintenance, timely repair response, and rapid
supply of genuine spare parts — we have accompanied the
client at every stage. It is precisely this "worry-free
after-sales" assurance that led the client to choose Afritop
Group without hesitation when they needed to expand their

fleet.

For this transaction, we highlighted the following service

commitments:

Scheduled Maintenance: We have developed a detailed
equipment maintenance plan for the client, covering
periodic inspections and servicing of key components to

ensure the crane remains in optimal working condition and

maximizes its service life.

Timely Repairs and Spare Parts Replacement, plus
Specialized Driver Training: After delivery, we conducted
systematic training for the client’s driver team. Through a
combination of theory and hands-on practice, we help
drivers truly "understand, maintain, and operate" the
equipment, fundamentally reducing abnormal wear and

accident risks.




1.Please introduce yourself

My name is Nyiko Mashele. I work as an Admin and HR
Assistant at Afritop Group. Most of my day-to-day is
focused on keeping things organized and making sure
operations run smoothly. I also step in to help with HR
tasks when needed. I really enjoy supporting the team,
staying organized, and learning new ways to make the

workplace more efficient and positive."
2.What is your pesition and responsibility in

Afritop Group?

My  primary  responsibilities include = managing
administrative  tasks, = maintaining  records  and
documentation, coordinating office activities, supporting
communication between departments, and ensuring that
daily office operations run smoothly. I also provide
occasional support with HR-related administrative tasks

when required.

3.What do you think is the most important part of
your job?

The most important part of my job is ensuring that
administrative processes run smoothly and efficiently. By
staying organized and providing reliable support, 1 help

create an environment where the team can focus on

achieving business objectives.

4.what are some of the challenges you have faced

and how did you overcome them?

One challenge I have faced is adapting to new processes

and systems while ensuring that my daily responsibilities

are completed accurately and on time. As the business

grows and evolves, it is important to remain flexible

and learn new ways of working. 1 overcame this

challenge by being proactive, seeking guidance when

needed, and continuously improving my knowledge

and skills. I have learned to embrace change and view

it as an opportunity for personal and professional

growth. To further support employees, I believe
ongoing training and clear communication regarding

process updates can help teams adapt more efficiently

and maintain high levels of productivity.

5.What do you think you have learned im

Afritop Group?

My experience at Afritop Group has strengthened my
administrative, organizational, and communication .
skills. 1 have learned how to manage multiple |
responsibilities, work effectively with different teams,
and adapt to changing priorities. The company has also |

helped me develop a stronger understanding of

professionalism, teamwork, and problem-solving in a

fast-paced work environment.
6.What do you do in your personal time?

In my personal time, I enjoy spending quality time with

my family and focusing on my personal development. |
Recently, 1 completed a course that allowed me to
expand my knowledge and skills, and 1 am looking
forward to enrolling in another course to continue my
learning journey. I also enjoy shopping and taking time

to relax and recharge, which helps me maintain a

healthy balance between my personal and professional

life.

Human Resources Corner

Admin&HR Assistant

Nyiko Mashele




Please introduce yourself S.What obstacles have you encountered in

working for Afritop South Africa as Site Administrator.
How to solve it?

Human Resources Corner

A‘. am passionate about my work organizing skills and
Transportation ~ arrangement  when  there  are

interacting with different stakeholders.
vehicle/fleet challenges. Communication and work

2.What is your pesition and respensibility in
planning with Site Manager and Supervisor to ensure

Site Administrator
Dirah Meisie Matjie

Afritop Group? that vehicles are allocated to the right place at the right

My responsibilities include vehicle management, fuel time.

and  travelling  arrangement,  accommodation 6.How do you stay energetic in your intense

management, booking visitor permits and new
work? What are your time-management skills?
employees, in addition 1 also oversee company

) . . . My faith and trust in God (prayer) keeps me motivated
accommodation maintenance, housekeeping and site

. . and energetic during through times. My time
administrative duties.

j management skill are work planning and priority
3.What do you think is the most impeortant part

management.
1 2
your job 7.What do you think you have learned in
When 1 arrive at work the first thing I do is to check
Afritop Group?

my Ding account for any emergency instructions or

Worki ith id i f le from different
messages, thereafter I check my emails and other orking with a wide variety of people from differen

. cultures and ethnic backgrounds. I have also learned to
work-related messages. Then 1 update my to-do-list

work in a fast-paced environment, with technological
according to priority, to plan my daily activities. That P ¢

tools that simplify my work.
is important. phity vy W

A W ?
4.what are some of the challenges you have B RAR TR S R TR Y S (s

I spend a lot of time at home with family, family

faced and how did you overcome them?
outings, regularly go to church, and recreational

The workload is overbearing and, in most cases, 1 find 5
activities.

myself taking my work home with me, in order to

complete my urgent tasks. Assistance needed with

maller duties.
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Mine Health and Safety

Employees' duties for health and safety

Every employee at a mine, while at that mine, must-
(a) take reasonable care to protect their own health and safety;

(b) take reasonable care to protect the health and safety of other persons

who may be affected by any act or omission of that employee;

(c) use and take proper care of protective clothing, and other Aealth and
safety facilities and equipment provided for the protection, health or

safety of that employee and other employees;

(d) report promptly to their immediate supervisor any situation which the
employee believes presents a risk to the health or safety of that employee

or any other person, and with which the employee cannot properly deal;

(e) co-operate with any person to permit compliance with the duties and

responsibilities placed on that person in terms of this Act; and

(f) comply with prescribed health and safety measures.
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Afritop Group - Employee Events Highlights

A Glimpse of Afritop Group’s Dragon Boat

Festive Activities at Home and Abroad

AFRITOP
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On the 2026 Dragon Boat Festival, Afritop Group’s various
branches and project sites across oceans celebrated the

occasion in their own distinctive ways.

At headquarters in South Africa, the company organized a
Pilates session, In addition to Pilates and a hotpot feast, a
special festive touch was delivered to local staff — zongzi,
the traditional Chinese symbols of reunion and good
wishes. This enabled Afritop people of different
nationalities to share the joy of the festival under the same
sky, and brought the spirit of "one family across the seas"

to life through the fragrance of zongzi.

For the frontline South Africa project team, despite limited

conditions, their enthusiasm for the festival was
undiminished. In a foreign land, a steaming reunion dinner

carried their longing for home and united the warmth of the

team.

At the Shenyang branch, a DIY sachet-making activity was
held over a dozen types of Chinese herbal materials were
neatly arranged on the meeting table, each exuding a
unique botanical fragrance. The company thoughtfully
prepared seven classic recipes for everyone to choose from.
Colleagues stood around the table, holding small spoons,
weighing each ingredient according to the recipes — filling

the plain sachet liners, tying them securely, and placing

them into elegant outer pouches.

In the DRC, the branch was invited to attend the client’s
Dragon Boat Festival dinner gala. Afritop members and
partners gathered, enjoying festive delicacies and
experiencing traditional customs, deepening mutual

understanding and friendship.
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Afritop Group - Employee Events Highlights

Triple Warmt-Birthday - Farewell - Mother’s Day
We Took Care to Three ""Extremes"

13 Jay

LLINDERERG

Amid the busy pace of work, there are always special days
that make us pause and feel each other’s warmth. This May,
we expressed "care" in every corner of the Afritop Group in
three ways.

At the South Africa Group headquarters, the Mother’s Day
atmosphere was warm and touching. The company
prepared flowers as tokens of gratitude and practical little
gifts for every female employee — honoring their beauty

and radiance and reflecting the enterprise’s thoughtfulness

and care.

"Happy birthday to you..." the familiar melody rang out in
the office of the Shenyang branch. the true meaning of a
birthday celebration is never just the celebration itself but

about letting everyone know: your presence matters to us.

Some say that a departure best reveals a company’s
character. At the Afritop Group, an employee’s final stop is
not the HR desk, but a warm, intimate farewell gathering.
Flowers, souvenir albums... everyone sat together enjoying
desserts, reminiscing about the days of working side by
side, recalling the projects we tackled, the challenges we
overcame, the joyful team-building moments... No
sadness, only gratitude and best wishes. We believe
gathered, we are a blazing fire; scattered, we are stars in the
sky. Wherever you go, you will always be a part of the

Afritop family.

A Mother’s Day benefit, a birthday party, a farewell

gathering — seemingly small gestures, yet they are the truest
reflection of our corporate culture. We thank every
colleague for your companionship and efforts — you
deserve all these beautiful rituals. May you not only grow

here but also be frequently warmed by the care you receive.
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SOUTH AFRICA & CENTRAL AFRICA
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We are delighted to share the exciting news that Afritop, has
expanded its operations into three key South African & Central
African countries. With its presence now established in SA,
DRC and Namibia, Afritop is set to play a pivotal role in

driving mining industry development in the region.
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customers, so that enterprises and
the market.
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